
e. 
. 

Mutuaf Fund Services

To act as a financial supermarket, the Bank has tied up as a corporate distributor with thefund asset management companies (AMC): -r -- - --'''

ny Ltd.
vt. Ltd.
ndia) Pvt. Ltd.

pany Ltd.

r Reliance Capital Asset Management Ltd.o SBI Funds Management private Ltd.. UTI Asset Management Company pvt. Ltd.

f. Syndlnstant

i. Real Time Gross Seftlement (RTGS)

Real Time Gross Settlement (RTGS) is a technology based initiative for improvementsettlement system linked to the funds. management. Rrcs is a gross seftlement in which-' and final settlement of funds transfer instructrYons tar,e pr"c" condniousry i.e. in real timesettled.individually against the present clearing system. nrcs ,uttrur'p"yr.nt. on 
"instead of on net settlement basis adopted presJnfly at clearinj rrori... The funds transferinstant, final and irrevocable.

It is a remittance solution to. both corporate customers and individual customers for ttheir accounts with the Bank to othei customers of other bank branches, which are

Disclosure Document

product is operative only in R fcs enabled CBS branches.

ii. National Electronic Funds Transfer (NEFT)

S. Debenture Trustee

deposits.

NEFT is a nation-wide transfer of funds from any bank branch to any other bank branch. Thethe credit on the same day or the next day depending on the timl otietitement.

The essential information that the .remitting customer has to furnish is: (a) beneficiary cbeneficiary name and account number; (b)-name and IFSC of the beneficiary bank brancimobile number or e-mail address (iv) all thb banks print IFSC on crrequ" teav"s issued to their

Syndicate Bank

payment and
processtng

transfers are
basis

RTGS is

of funds from
enabled.The

gets

such as
remitters

holders of

Canadian

will be at

AUD and
of 1 year.

to NRE

The Bank is a sEBl authorized Debenture Trustee for acting as debenture trustee for and on behalf ofdebt securities (bonds/ debentures) issued by various publiisectoi uno"rt"ting, 
"nJ 

priu"t" 
"Jrpor"t"h. NRlServices

i. Foreign Currency Non Resident Accounts (FCNR(B) Accounts)

These accounts can be opened out of foreign remittances or proceeds of NRE accounts.The des,ignated currencies are US Doilars(usD), Great riritain pounds (GBp), EUIDollars(CAD) and \ve' /"

Conversion of Ru n currency and vice versa for FCNR(B)
TT selling and TT
Presently. F.CNR(B) deposits of one year one day onry are accepted in Euro, GBp,cADin case of USD 1 year to 5 years. No interest is payable if A/c is closed before comoletiola

a

'vrvrv wrttPtgu\Loans permitted against these deposits on terms similar to loans against NRE deposits.Joint accounts can be maintained and repatriation of funds ca-n oL oone as aDp

a

a

a

a

a

on return of the depositor to lndia, the FCNR(B) A,/c can be re-designated as RFC ao

:"?l::9::"^,I9.\{Pt_9:f";jts 1e disbursed'in Indian Rrrnaes aiwa;1 as in foreisnqe rrr tvtgtYlIn the absengg.gl aly instruction for automati (B) deposits,shall not be eligible for interest for the overdue s.
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ii. Non Resident (External) Rupee Accounts (NRE Accounts)

' These accounts are desir 
acing their savings meant for meetino
.s can be maintained either as saving!
terest.

ng form, (which is available on our
n remittance.

es/ foreign currencies or proceeds ofremittances. other investments made but of f.fnd
for rocar payments, transfer to NRE/FCNR(B) accounts and certain other

d provided allaccount holders are NRls.
the accounts for
to NRr Account h investments.

mal course for a a maximum of S

"^ll?ip-f?l personaUbusiness purposes. However, toan against

I'"X'JJH',::IJ',",,?iiiT;l'J:",,A:',"1*Unm::ffi :f#' 
;l;,li:1:T;'r},ilf,:t#*="ir?3Ti|;Jil:fstmenr in residenr forersn currency does nor artract penalr Maturity period for NRE term oeposits is restricted to a maximum period of 10 yeais.

iii. Resident Foreign Currency Account (Domestic)

' In rine with RB's poricy towards riberarisation and announcement of(domestic) deposits scheme toiiesioent rnoirn., it.-'einr has tauncresidents can open current accounts in oorrars, pJ;"d. 
"il Euro and creexchange acquired in the rrm of cuirency notes, bank notes and traveilersspecified as below:

o was acquired while on a visit to any place outside India by way of payment for services not

,, 
o 

arising from any business in or anything oon" i" i"oi.;'oi
> is on a visit to India, as honorarium

o obligations; or
o y place outside India; or

by him from an authorized person

' Debits will be towards currenu capital account transactions in accorctance withthe existing fo ions.. Cheque book for such accounts.. The minimum. There is no ceilin EURO 500.
o The account shalr RFC (Domestic) any interest.

branch. other designated

' 
#:'jrtjllJui"t-TJ'oable 

to reign currencv transactions as per FEMA and RBt guidetines from time to
r This scheme is in addition to the existing resident foreign c ch Bank is operating forresidents who were earlier NRls ,nO n.u" returned to fiiii d.

iv. Non Resident Ordinary Rupee Accounts (NRO Accounts)

' :;?nlall 
credits permitted in NRE accounts, all tegitimate dues in India can be credited to NRo: ' The accounts can be maintained in the form ojgavinss, current, recurring or fixed deposit accounts.' f,?ri:::ff:'ili,,ti:i:fifli'":* oebits in the A/c wirrie in accordance *itn ,"gu[tio[" made by RBr in

' Normally the funds held in NRo Accounts.are non-repatriable, unless specifically permitted by RBI and
;:i":rr,:XJ:llTiln,ffi:: be after deduction or appricille-tJies. H, w6ver 

"rii"iin"i'income earned
. The accounts can be joinily held with residents.. No tax exemption is availa'ble

----._",' I
. !,,

i1.

Page 32 of 84



i. e.banking

Sy i rt.of banking. The Bank has been in
iii orosy, i;';'ilev_rfat rechnotosy acts

nefited and delighted- i. Core Banking Solution

: Ili,:T.*li::Ti'^Tt"jf-t::"T1[HSLT:" to impremenr core Bankins sorurion (cBS

preference from brick_an

ii. ATM Network

panded twork conside.ring the fact that ATMs have become thechanner 9.2015, *re 6tar number of ATMs stood at 35g2.f vtSA I which exrends th" ,r;s; ;;;il;i;r, ArM/ debit card

,i5Hil:l,,ff *ffi l[:",",'"ff ,T5liil#,i"'JlHlm,"iJff :r*iii. lnternet Banking

Inlernet Banking, which is e
of the Bank. Th-e number o "l' 

is ga clientele
details, statemerit of accoun l;,j,l.ioo account

o e-ticketing for Railway. Utility bill payment thro ng. Payment of direct and botn inOiviOuals as well s corporates

iv. Any Branch Banking Services

' Any branch banking transactions at attractive rates are avaibble to all cBS customers of the Bank.. Free encashment of self cl. payment of 'A/c payee;, 
- 

3or",o.. Free acceptance ofcash
' lssue or oormrvrr rio' 

"ny 
cBS branch by debit ,rffi1"""#[f'Ts;X?'?i no 

"oo,,,onat 
cosr(minimum charges apply).. Funds transfer between any two CBS branches.

' Deposit of cheques for collection upcountry for credit to home branch account.' stop payment instructions/ statement of 
"""ornu 

rt"noini'iistrucions etc., from any cBS branch.
'' v. e-Payment of Taxes through our Internet Banking

JL"J:tfiffitj 
of the Bank can make direct remittance for paymenr of foltowing raxes rhrough rhe e-paymenr

. Direct Taxesr Central Excise & Service Tax. Karnataka State Commercial Taxeso Maharashtra State Commercial Taxes. Delhi Commercial Taxeso Prime Minister's National Relief Fund Online
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,. BPO Services

iary to undertake BpO activities. The
in March, 2006. This initiative ; ihi
he first BpO outfit of a nationalizJ

' 
orXtJ::,T:?,1'$t:"*: 

relatins to debit cards, credit cards, ATMs, Bancassurance business and new

ns by sending notices/SMS messages and tele_callingportfolio of the Bank.
red computer Hardware items like personalpply,-routers, switches, modems 

",iO 
otf_

etc., for banks and financial institutions.

nt business transactions and interesU dividend warrants
a

. issue.

j: ' r Provident Fund, Pension and Gratuity Trusts.6. BRANCH NETWORK

during the first 2015_16 takingondon, UK. As e domestic bribranches, 7g1 metro branche
stood at 44 and TMs stood ai i

7. PRIORITYSECTORADVANCES

8. FOREXANDTREASURY

Treasury and Investment.Banking.Division (,,T&IBD' which maintains ForeignExchange Position, Nostro and-Vostro nlcounts. nd follow up of foreignexchange business, overseas business anO ireasury Bank.

The Bank's centralized dealing room at t&,tol,Y!.T?:Is_technically. equipped to handte customers at branches, tomarket our new services, to develop and mainlain customer relationships, and to guide designated branches.

The total Forex turnover of the International Divi
against Rs 6,35,257 crores durino rhe o,", 

^.,, 
]?'33"X"'11?-*:t lt.s,85,01 0- crores as on september 30, 2015 asHJ,ff ff ;lil;T,""yl?$fl ill j?J:1,11i.1?;i,gjf ,il
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11'06'778 crores' The Inter-Bank turnover of the. Bank was Rs s,so:?76crores for the harf year ended september
ll;i1lir?itffi:T:T,Sllrtlg:ljf'-ou'.ins tn" ni.*'"rioiFi'zors. iilr"i;;i"-n*iu,.nou"r ror the Financiar

9. ASSETQUALITY&MANAGEMENToFNPAs

The Bank accorded tog lost priority to-Management.of non-performing. assets (NpAs). NpA revel management was
fl::?JJTlnilXi:",.:Tril#fl!"1il:y,3;;*iilir;;'ilofi",i1'ii;*" termi ove-i u",."r, zors, ,a*iiri,inj casr,

RT) at all Regional levels exclusively to monitor and
cting the borrowers_ and guarantorj for ru"ou"ry of
branches are sensitized on the latest guiOelines by

The bank has launched Recovery Mission 15-16-for the current year to improve the recovery performance whichinvolves sector-wise / category-wiie targeting of NpAs.

To
be der NPA' dur alYear 4 Bruhat

Ad cted 3 Bruha th; Fy zoi_1a
Rs were setfled f Rs. 490.45 cror

wn payment,

Top NPAs from each Region were giving focused attention in the beginning of tof these accounts were resolved. owal accounts of aOove Rs 5.00 lakhs are
9:Ifol?* office and guidance/sug or othenryise are given to Branches/Ros foraccormts.

10. HUMANRESOURCEDEVELOPMENT

r,.iffH?1ilrif,ff"",l1fliil:?i:J5Jffi:l'i:'3ll#sraruabre asset. HR pravs a paramounr rore in deveropins

Bank is constantly focussing on HR and retaining the workforce to meet the future HR:li';#"iilLgi ffflH,t""r":j#: the same thriush p,"s;;ri; interventions in trainins
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[f''lHTt""?itrJ"ffiilil?ilH1i,#:,'::5il:" has enabred the Bank ro prepare the sraff members ro handre

The Human Capital of the Bank as on 30.09.2015 is as under:

Category - 31.03.2015 ln no tn{a-
Officers

12838 14735
Clerks

1 0553 11231Sub staff 4055
Sweeoers 1688 1679Total 29134 31579

Cadre Maximum amotrnt
Officers Rs. 8.00lakhs
Clerical Rs. 7.00 lakhs
Subordinate Staff Rs.6.00laf<hs-

RECRUITMENT PLANNING

Bank had made
r_,ngu"s", i;it ,%.#4!i j+l ,il,:i,:_?i;?"":?ff Jj;,TxT"Ji?","?Ti?lprofessional quali fitl up the'siiit ; upon the iuture neeci ano chalenges.
The Bank has also oarticjpated in the common Recruitment process conducted by lBps under cwE-lV for the year2015-16 and inducted t+10 Probati;;"ry oH;;;" and 1663 probationary cterks during the year.

CAREER PROGRESSION

The Bank provides optimum opportunities to. its employees to fulfil their growing aspirations for faster careerprogression and motivatel"-T^t?,..nqulder higher r"rpbniiuititi"r. i-t're promotion policy has atso been fine-tuned toreward outstanding performers and is in sync iitn tne iuccesiion pr"nning.

TALENT GROOMING & RETENTION

Bank is reimbursing examination fees besides, paying incentive for passing various professional examinations likeNlsM;"|RDA 'clsA' clssP, oRAcLE, niir< 
-lr,rinige-menr 

iiamin.iionr, courses conducted by 1BF etc. w*h theobjective of talent grooming anO reteniion.

SCHEME FOR COMPASSIONATE APPOINTMENT AND PAYMENT OF EX-GRATIA LUMPSUM AMOUNT INLIEU OF COMPASSTONATE AppOrrurrvrer,rf 
-

The Bank ha
amount in lie and payment of Ex_Gratia lumpsum
is retiring on dies while in service and empioyee
cases where 5 years. The scheme covers.allihe

The cadre wise ceiring on Ex-Gratia rump sum amount payabre is as under:

The detaifs of specialist officers recruited by the bank during first quarter of the year 2o1s-2o16is shown below
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COMPENSATION TO BANK EMPLOYEES KILLED IN BANK ROBBERIES, & TERRORIST INCIDENTS
Bank has formulated 

" l:1"1-": per Govt. guidelines for p-ayment of compensation and Reward so as to motivate
tr #il 

emplovees and members or pu6tic resisting #ni- iobferies, terrorist l""io""L incruding reft-wing

In case of death, the family of deceased will be given compensation by the Bank as follows;

ln
on bberies and terrorist attacks
Th
wil inclusive of graduation and

cable rules.
DEPUTATION TO OTHER ORGANIZATIONS

The Bank has deputed our officers to Ministry of Finance, Department of Financial services and other organizationslike cBl' DRT' National Academv or C0odErr ano eharat-ii; M;ji; Bank Ltd as per the request of Ministry ofFinance, Department of Financial bervicesloinlr organizations.

RESERVATTON to SC/ST/OBC

The Bank follows the res icy for scs, as prescribed by Government of India from time totime and has been applicable ncessions to 'sclsrloeC/pwo 
emproyees inrecruitmenVpromotions st Cbveinmen

A separate sc/sr cell and oBC cell are functioning at Head office to redress the grievances of sc/sr/oBCemployees working in the Bank and are currently neaoJo uy clner"itvt"n"g"r. designated as chief Liaison officer.

Meetings with the representatives o s are held at regular intervals to redress theirgrievances. The chief Liaison offi with the members /officiats of the NationalCommission for SC/ST during their v

The progress made in the implementation of the Reservation Policy is placed to the Board once in a year.

The Post based Reservation Roster is displayed on the website of the bank in compliance to the directions of theGovernment.

TRAINING

syndicate Institute (slBM)., Ma.nipal at the apex level and the seven Training centres atBangalore, Chennai erabad, Kolkdta and Mum'bai cater to the training needs of the Bank byconducting various t rnes foi different caores of employees.

nts, SIBM groom the officers by motivating andf Branch t,o Executive Cadre iuring ZOiS_lA,
tive Deve of mainly soft skills. To aldress the
on Forex anagementwere conducted.

IMPLEMENTATION OF HRMS IN OUR BANK

c'ft p.
,i:'r+!

!IB

i.-ii. l

*-t'
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11. SUBSIDIARIES&ASSOCIATES OF THE BANK

i) RegionatRurat Banks (RRBs)

There are 3 Regio anks s

:lllnf;ru-"f ;:!11 *1"'fi'l?:;',?i'i5l";;l',1*'ff$$,:Tifl:

ii) Syndbank Services Ltd.

syndBank services Limited (SBSL er the companies Act 1g56 0n 25.01.2006, as a whoilvowned subsidiary of the Bank' with Rs.1 0 crores and paid up capital of Rs. 25 lacs to exteniback-office services to the Bank, its al lnstitutions. The subsidiary is a profit making company.
12. OTHER STRATEGIC ALLIANCES/ INVESTMENTS/ JOINT VENTURES

a) The Bank has a tie up arrangement with National small Industries corporation Ltd (NScl) for promotion ofthe Bank's financing through its 'syndMSE scheme'f"iil;;il;; of vehicte for commerciat use.

b) The Bank has a-tie up^a.rrangement with Piaggio Vehicles pvt. Ltd. for promotion of the Bank,s financingthrough its'SyndMSE Schemes

c) The Bank has a Memorandum of Understanding with reputed passenger vehicle manufacturer Marutisuzuki India Ltd' for financing cars under synoVanan sctieme as a preferred financing partner w1h the;: company.

d) The Bank also has Memorandum of Und.erstanding signed with reputed commercial vehicle manufacturersviz" Tata Motors, TVS lVlotors, Bajaj Auto Ltd. anl r6rce naotors, tor nn-ancint'commerciat vehicles undermicro and small enterprises.

Asit C Mehta Investment Intermediates Limited for
ility to the customers of the Bank who invest or trade in
s offered to the customers by integrating their current or
to trading account of M/s Asit C Mehta Investment
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13. CORPORATESTRUCTURE

Corporate Office : Bengaluru

l-"-"-o- 
om:", . : uariipai 

-
Treasury& Internationat eankinj- : Mumbai

Corporate Office - Bengaluru
1. Managing Director & CEO
2. Executive Directors

3. Planning & Development

4. Corporate Credit

5. Mid Corporate, Retail& MSME

6. Priority Sector Credit

7. NPA Management & Legal

8. Risk Management

9. Financila Inclusion Division

1 0. Vigilance Department

11. Dept. of Information Technology
12. Management Information System

13. Audit & Tax Cetl

14. Board Secretariat

15. Marketing Department (Card Centre, Insurance
16. Compliance Department

17. Investor Relation Cell

18. Credit Monitoring & Review, SMA
19. Product Innovation & BpR

8
Field General

Managers Office

Head Office - Manipal

1. Personnel Department

2. Gen. Admn. Department

3. Operations Department

4. Inspection Department

5. Security Division

6. Stationary & Records Div.

7. Official Language Div.

50
Regional Offices

3565 Branches
(lncluding London

Branch)

Try & Intl Div- Mumbai

1. Treasury

2. International Banking

Div.)



6\

-'r

in

k-l

1 Share Capital 662.06 662.06 624.58 601.95
2 Reserves & Surplus 13054.34 12396.72 11219.61 9939.39
3 Deposits

263721.80 255388.1 0 212343.31 185355.89
4 Borrowings

24216.59 26s02.99 19224.51 12813.80
5 rolat uebts (3+4) 287938.39 281891.09 231567.82 198169.69
6 Advances

205002.05 202719.82 '1739't2 4'l 147569.02
7 Investments

67280.68 69339.66 55539.38 45647.66
8 t\et Fxeo Assets 1646.17 1608.36 1468.84 1433.96
9 Total Income

12993.61 23724.76 19945.21 18295.05
10

I vrqr LAPsr tuil.ut g

]ilnterest Expenses & Ooeratino Fynoncac\ 10728.83 19717.47 16382.26 14845.46
11 r-'Pstaung l-tolll 2264.78 4007.29 3562.95 3449.59
12 Provisions & Contingencies 1630.44 2484.36 1851.49 1445.17
13 Protrt after Tax (pAT) 634.35 't522.93 1711.46 2004 42
14 Gross NPA to Gross Advances (%) 3.72 3.13 2.62 1.99
15 Net NPA to Net Advances (%) 2.37 1.90 1.56 0.76
16 CapitalAdequacy Ratio [BASEL il - o/d 10.80 10.92 12.01 12.59
17 Tier|[BASELil-[%]

7.42 8.00 8.99 8.96
18 Tier ll [BASEL il - t%] 3.38 2.92 3.02 3.63
19 CapitalAdequacy Ratio IBASEL ilt - %] 10.46 10.54 11.4'l

NA

20 Core Tier I Ratio [BASEL ilt - %] 6.98 7.53 8.29
21 AdditionalTier I Ratio [BASEL ilt - %] 0.28 0.31 0.39
22 Tier | [BASEL ttt- t%] 7.26 7.84 8.68
23 Tier ll [BASEL ttt- I%] 320 2.70 2.73
24 Return on Assets (%) 0.43 0.58 0.78 1.07
25 Earnings Per Share (Basic & Dituted) (in Rs) 9.59* 24.38 28.2'l 33.30*Not

14' KEY OPERATIONAL & FINANCIAL PARAMETERS OF THE ISSUER FOR THE LAST 3 AUDITED YEARS

Annualised
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15' CAPITAL ADEQUACY POSITION OF THE BANK AS PER BASEL III

ft:ll"Tla#fr 30' 2015' the Total CRAR of the Bank as per Baser r norms stood at 1o.Bo%(r-ier I of 7.42o/o and

16. DEBT EQUITY RATIO OF THE ISSUER

17. CHANGES IN MEMOMNDUM OFASSOCIATION

The Bank does not have any articles or memorandum of association, as it is a "coresponding new bank' under theprovisions of the Bank Acquisition Act.

18' PROJECT COST AND MEANS OF FINANCING, IN CASE OF FUNDINGOF NEW PROJECTS

qy. th9. lssuer through present ot meant for fiutilise the proceeds of the lssue I capital of theerm resources of the Bank. The tor'its reguiars objectives.

tn

1 Comm
2 12083 12070
3 501 490 492
4 12584 12560 1 1086
5 5536 4331 3493
6 Total Risk AdiusreAl;"; 18120 16891 14579
7 17323r'j 160249 127736
8 6.98 7.53 8.29I TiertRariof- 0.28 0.31 0.39

10 Tier tl RatiolTl 7.26 7.84 8.68
11 lofAL CRAR I% 3.20 2.70 2.73

10.46 10.54 11.4'l

* After adding theeurr;t Bond amount of Rs 750 Crores to the
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BRIEF HISTORY

:: R.EO-RGANIZATIO \9..9I49Iu1ES INCLUDING ANY(AUTHORIZED, ts CHANGES rru clprraf srnuciuii,
1. BRIEF HISTORYOF THE ISSUER

a. Incorporation

The Bank was established in 1925 in Udupi, in coastal
.lgendla Ananth Pai, a,busine."rr;, D;. i:'il. A. pai, 

" 
8,000 by three visionaries viz

wa.s primarily to extend. financial 
"riiJrn""'io the loca , an engineer. Their ouieui;e

industry_through mobitizino ;;il.;-,g;'fio'.,., tn" "o* 
by a ciisis in me nan'ooori

10,1925 with the name "c-anaia i'iJrJiiir"ii eanring s nk commenceo on tlovemoei
npany with one employee.b. The pre-Nationalisation period

The name ofthe Bank was
1963- The n""J otdc" *"" l9 Banking_s_yndicate Ltd.,'to',syndicate Bank Limited,,in
Ruratand SemiUiUa_riUran 964. The Bi

etwork 
"f 

3oaTffn 
"""d 

#fi 
""fl 

[? H"i fJfl ifl:fl i" 
i ed

c. The post_Nationalisation 
Era

The Bank was nationalised

ii,l3,iLH# n?:$:'.1:l
ment training institutes in 19gi the establishment oi rural
eviation projr"rr". for setting up serf-employment venturtg.to 

unemployed youth and

d. Key Milestones

vil.

Name of
Limited"

Rural Bank FEtharna
branch openeO at LonEon

Centralized

Branding
offerings i

Organizatio
HO/CO imp
Bank raised RsTEO-TEG Follow on public issue of

crossed Rs. 1.OOlacscores
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2009-10 Introduced
Bankand C

s'(v"'q'e vervcry(;ranners at tne custome/s doorsteps. This would

Introdu
availab

fld water rcto water and in urban areas tond water rete,,-,*oyou,ry ,,, uroan areas ,.. 1i'1.,"j il,i 3"J:m"ii"il,,ji

t_lpened 3
branches
Bank to pl
gPengq i9 lEnebeq on a singte d

lnlroduced.the cneque GFositry,,,(,vvqweu urg uneque oeposttory deposdetails such as cheque number. d and is

#;il;:il,]tfl','f"T?li:iiiilTfl ;J,i",",:nnffi H:,I,ff
Opened 10
Territory of 

^^^ rL^o,n, ork of the Bank including satelliteSed ihe2TOO marlr
Launched S
the custome

2012-',t3

MTN of US$ 500 mln for its London
Launched Syndi
the name of the cardholder and photo of the customer. The GOLDhiaher daihr {ranaar+i^^^ ri-:r- ---!rLhigher daily transactions limits. with a oair)/ rimit for cash witnoiawar of Rs. 25,000/-and Rs. 50,000/-limit for use at merchant establishments and oniin" *n.,.,.i.^
Designed a
amnlarra.{. designed for the salaried class
ilf:?lli"T':^,.i"::.:,::'.o,:.1'romoanies. btue chin ^^mnaniaa 

-rlputeo 
private organizations,Government and semi_sovernme iti;:";;., "jlil*o"ijn"ll'fl,",iili:instant global debit card, add-on d g banking facility, funds transfer

:1?,:T.*::y:j,lI:,:_lF,II":g_lo-,^,__._ bankins facirity, demand draft and

["Ju,?J:"" 
issued wfthout chaises(6 instances), payabre at par cneque f;iritffid'i#ffiii ii"ror"n

2013-14 Reiteratino

svnorran s 
j# ffil t"':T, 

3ifl:T:
nf indr rclnr I +raAa t nr^f^^^:^-

til elQer Io ensu
close to custom
FGMs' OfficesFGMs' Offices

m.l:-*:;!il"ffi #,':"i ,'J:ff""#:'"IlLfl""l;""X?0""0J,ff&"Jfl
In view
better c

the increased ne
>mer service from 0111112013.

Bank has op
num99l of alt women ches to

Bank
with a
SyndNayiDi
laa-r^-^-^^ "Vision 2020" for reachin@
lSilil?:?l;i,ifi:,:X','.%'*:,1'Jl:':i:ll.Y,Tr?{gl;!4erl. 3ion!'*itn ror or initiarives are beins
iffill" 

reach vision 2020 soars, s'ni na. b,ol,-J;i;rffi;l;'iffift:J'#l;,'il:',tjfrB',ffJ:: 
liJ:fl

b'
f
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2014-15 Bank la
building

:fJ.[i:i#ffi ;:.,i.,?Hi,l,"d'7i,i:;i^S,f *-,?H?'in:ffi :li?l

d Pdt r or trs UJK acltvttl
t^F,!-- 

^^---deserving cou"inr"r't'schoors, distributed schoor hanc .nd notebook" 3o:.?.t"!-9^9 Y,:9'9:"t*f,;
'v rrv.evwnt tu S
ects, donated 1 il
) ?rara- ',^a^-\,4t tlte oc

an account sitting at Office / Home.
minors of 10 years and above.

omen entrepreneurs.
able housing for all, especialty for Economically

Bank has introduced a new savings
r the scheme, the balance amountln
be transferred in multiples of Rs.500

er annum.

SyndJeweller: In order to
rairor made p,oJ*r;syn ',?T;,,1?i'l"iJ'#'*:l"X*:rTengaged in Gold/Silver o ';':-;";-_'l:_."'-:'l'oP'
amount of loan that can be (Retail Trade). The maximum

Synd Connect B
requirements of nal banking loan product'syndConnect'to meet loan

Undertakings and Government Departments, reputed Public Sector

synd Delight: Bank has launched a hassle free loan product "SyndDelight,,to existing Housing Loancustomers, who have demonstrated satisfactory repayment record of 3 years or more, to meet any oftheir genuine personal credit needs.

SyndTimber: Keeping in view the demand for
segment, Bank ha
for Timber Tradin
Steam Chambers,
under the scheme

eank Rupay Ftatinum DEbitv,.|Y.vgl99qlI^f\urcyr|aunumueD|tcard:Bankhasissuedanewv@
Ptatinum Debit card" with higher rimits faciritatingtneiegineiiation otHNlcustomers,
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Discrosure Document
Syndicate Bank

SYND RD pLUS: A speciat product which
durins the ,o;ih ;; ii p"n"ity r"uieo ro,. p, n,'i"ff:toT:'.r"r|rT 

one insrailmenr

Bank has implemented the following Government insurance focused deposit schemes/gift products:-

/ Suraksha Deposit Schemer' Jeevan Suraksha Deposit Scheme{ Jeevan Suraksha Deposit Cheque

Awards and Recognition

Indian Mercha

Laghu Udyog
contributions to the deveropment of sma[ scare industries and assithfOuoh Self emnlovmenr nriniac

of rural 
"nO "nr'"

Chaudhari Charan
FICCI Award for ins
!y the Bank
IDRBT Award tor innovative use INFINET awarded

International (lnd@ foftromoting and

, cnauman and managing director of the
ge Patrike

for highest average toanGEe unOer

Second Best award in the area
"Best Perfor

ize" in relation to the .SHG hank linlraaa hr^^r6mh^
Nationa
Small a Government of India, inrecognition of its performance in financino\Jovernmenr ot rndia, inrecognition of its performance in financing

l[:?.$ffiiiii,"j. 'ne 
award was handedover by nbr exclirency, 6mt. i'ratiorra oluisngh patii

Andhra Pragathi Gramee
State" from the Govern.evetnnmanr nr ance in the field ofagricultural

Adjudged "Best
narfarmanao r rnJar +1-.^

3:g?nT:" 
under the category or HrgnesrAverage Loan size" in retation to the sHG-Bank tinkage

Based on a s

"illi^ixi{:,T::?::[:lys,1o1'thesantatonffi 
3ll;;:J:i,::.illlT:"3$s:x?em

Inclusion Awards 2012. for
award has been conferredtolEE

anrf fTflP Draiaal ^^ 
,|.Qt.'^14^4^

Awarded a Certifi
proiects in India durino 2012.
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